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Employers,

You have a legal duty to ensure that your employee’s working environment is safe, secure and healthy. Besides the legal duty, it makes business sense to manage social responsibilities because a cost-benefit will accrue to your business. 

           PIAB (Personal Injuries Assessment Board) Annual Report 2006 & 2007:
      Average Value of Accepted Awards by Category
	Category of Claim 
	2006
	2007

	Employer’s Liability 
	€23,141
	€26,038

	Public Liability
	€19,308
	€20,792

	Motor Liability 
	€18,982
	€21,707

	Average
	€19,610
	€22,057


Additional Statistics: Employer’s Liability Claims: 
Awards in the Employer Liability Category produced the highest average Award in 2007 (€26,038). PIAB analysed a representative sample of 1,157 Awards made for Employer Liability Claims, which identified the following trends: 
 Top 5 Occupations by No. of Claims 
	Occupation 
	Percentage of Claimants

	General Labourers 
	33%

	Sales & Services 
	11%

	Extraction & Building Trade Workers
	10%

	Metal, Machinery Trade Workers
	9%

	Personal & Protective Service Workers
	9%


Top 5 Accident Types with Associated Average Award 
	Accident Type
	AS PERCENTAGE OF SAMPLE
	Average Award

	FALL
	32.7%
	€24,719

	STRUCK
	21.1%
	€21,723

	MACHINE
	14.3%
	€30,159

	CUTS & BURNS
	9.9%
	€22,007

	LIFTING & HANDLING
	8.9%
	€26,800


In the year 2007 alone, 

· 5.3 million days were lost in small business due to accidents or illness with back pain and stress being quoted as the 2 main reasons for lost days.

· 8,208 Awards were made to accident victims to the value of €181.04 million in This is a 57% increase on the 2006 figure of €115.28 million.
· absenteeism from work costs small business €793 million per annum.  This takes no account of other direct costs such as the requirement to replace absent staff with other workers or overtime payments, and the cost of medical referrals; or of the indirect costs such as the effect on productivity and quality, the increased work pressure on other colleagues, and the admin time in managing absence. The overall cost in reality could be in excess of €1 billion.
· the national average for days lost in 2007 is 6 days per worker pa.

According to Avine McNally, Assistant Director of the Small Firms Association “Back pain/injury and stress are the most commonly cited problems on medical certs.  Employers should ensure that they are fulfilling their duty of care to their employees by including manual handling and stress when conducting risk assessments as part of their review of their Health & Safety Statements.

A substantial portion of back injury can be prevented by an effective control program and ergonomic design of work tasks. Controls could include: correct training in regard to lifting techniques; reduction in the size or weight of objects being lifted; adjusting the height of pallets/shelving and the installation of mechanical aids or automated materials handling equipment.” 

Clearly, the reduction of preventable workplace accidents is compatible with the profit-making motive of companies and the implementation of sound health and safety practices can deliver considerable savings to business.
The Safety, Health & Welfare at Work Act 2005 reinforces the general duty on Employers to prepare a Safety Statement for their business. Your Safety Statement is your safety management system in writing and is a legal document, which supports your legal obligations.  Along with this document Section 8 of the Act requires every employer to ensure, so far as is reasonably practicable, the safety, health and welfare at work of all of his or her employees. This includes the requirement for adequate safety training of employees. The general duties of the employer set out in Section 8 broadly reflect in criminal legislation the common law principle of the duty of care. Some of the duties cover: 

· provision of adequate instruction, training and supervision and any necessary information,

· preparing risk assessments and safety statements as required by Sections 19 and 20 that take account of the general principles of prevention when implementing necessary safety, health and welfare measures,
· to obtain, where necessary, the services of a competent person to assist in ensuring the safety, health and welfare of his or her employee.
Please find attached the list of training programmes that Ciaran Reid Safety (CRS) can provide your company.  Please call me to discuss your training needs or for a free estimate on your company’s legal safety obligations. 

Kind Regards,

Ciaran Reid (MIIPMM)

Health & Safety Consultant

Mobile: 086 6064443










